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Introduction

This statement is being published in accordance with Section 5£ of the Modern Slavery Act, 2015 {MSA)
and sats out tha initiatives that Vedanta Resaurces Ltd. (Vedanta or the Company) has taken to prevent
occocurrence of slavery and human trafficking (Medern Slavery) in our business & supply chain.

This is pur seventh slavery and human trafficking statement since 2016. The most recant MSA statement
far 2021 has been uploadad on cur company's website. This year we explain what we have done in 2021-
22 to strengthen our palicies and performance in line with the regquiramants of the UK Madem Slavery
Act.

The information inthis statement has been approved by the board of Vedanta Resources Lid and covers
our aperations worldwides which includes our subsidianias.

Overview of our business
Vedanta Resources Limited {"Wedanta®} iz a diversified global natural resources Campany. The group
produces Aluminum, Capper, £ing, Lead, Silver, Iron ore, Oil & gas, and commercial enargy. Vedanta
hag operations in India. Zambia, Namibia. South Africa, reland, and Australia
With an empowersd talent pool globally, Vedanta places strong emphasis on partnering with all its
stakeholders baged on the cora values af trust, sustainability, growth, entreprensurship, integrity, respect,
and carg, OQur products are seld worldwide; we are headguartered in London, United Kingdom. Vedanta
Resources Limited is the halding company for Vedania Limited and Konkola Copper Mines which, in tumm,
have multiple subsidiarizs. We are run by a unified board and management.
Same of the ways we corrtribule frrclude:

»  Contributed $4 7 billion to Exchequer in FY 21

*  Touching the lives of 42 million people through our various CER programs with a Social

Invesiment of 245 million
*  Direct and indirect employmant of 70,000+
= Skilling to improve emplovability of 60,000 youth by 2025

The resources we process are used to improve and enhance people's lives and deliver long-term
value. Healthy children and empowered wamen will sradicate poverty and malnutrition and make a
prOsperous natkon

In India Vedanta's Vision is to transform the communities where we oparate by keaping communitiss
at the center of decision making and amerge as the daveloper of choice. Through its efforts Vedanta
aims to empower aver 2.5 million families with enhanced skillsets and uplifting over 100 million
warmen ard children through Education. Nutrition, Healthcare and Welfare, To achieve this goal, we
will continue our efforts in flagship pragram araund women & children welfare centers (Nand Ghar).
In FYZ22, we have achieved mark of 3300 Nand Ghars across India.

Owr leadership applies  cur vaiues, strategy, sustainable development model and sound corporate
QoWeINance 1o grow our company in such a way that it delivers long-tenm valua o shareholders; safe and
rewarding carears to the people who work for us; bettsr conditions for the communities in which we
operatz, and a well-cared-for environment.
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Qe Supply Chain

The commercial teams of various business units manage most of our supplier ralationships. In 2021-
2022 Vedanta worked with neardy 8800 suppliers covering spend in excess of $14 billion addressable
spend. When measured by value, most of cur paymenis are made to supplizrs in India, but we also work
with suppliers in each of the counfries in which we operale, We alzo procure from countries whera we do
not have large operations. In recant years, wa have expandad aur prosurement from suppliers in market
of countries such as China and Middle East. In line with our procuremeant appraach, we halp strengthen
communilies wherever we apesrate, in part by developing and buying from local suppliers. In our efforts
to suppor the communities where we operate, this year wa have strengthenad our local procurement
policy encouraging participation by loczl communities.

W'e recognize the concem that the COVID-19 pandemic has increasad the risk of slavery and human
trafficking. We have therefors ta<en specific steps this year to assess the implications due to the COVID-
19 pandemic. We continue to angage with kay suppliers around the world to understand and assess their
stratsgies around combatting slavery and human trafficking. In order to improve our vigibility and cantral
on aur supply chain, we consalidated cur vendar count from 10 800 to & 800, Further, we have taken
several initiatives to battls the Covid-1% pandemic. right from opening covid haspitals - 100 bad hospitals
in 10 cities near our oparations and vaccination drives to providing medical support to our employees
and business partners. Vedanta has also taken up vaccination drves far all employess and their family
mambers including business parnars.

Policies and Governancea

At Vedanta, wa are commitied to the principles of sustainable development, including protecting human
life. health and environment, promating social well-baing & adding valus to the communities in which we
operata, Protecting and respectng human dignity is central to our everyday buziness operations. Wo
conduct our busingsses in a fair and equitable mannar, meating aur sacial responsibilities as an
organization & respecting the human rights of all our stakehalders.

Vadanta's Sustainability Framework includes Human Rights policy and Supplier & Contractor
Management palicy, relevant standards, which are aligned to the UN Guiding Principles on Businass and
Hurman Rightes and includes prahibition of employing child, forced or compulsory labor — either directly ar
through contract labor. Thase policies were drafied in consultation with subject mattar expers to fit aur
business context and complement intemational frameworks and best practices.

Cur commitment to human rights has alzo been autlined in Vedanta Code of Business Conduct &
Ethics and Vedanta Supplier Code of Conduct. Vedanta Code of Business Conduct & Ethics gives
genaral guidelinas far conducting the business of the Group consistent with the highest standards of
buginess ethics. Through the code of conduct, wa seak to pramole high standards of ethical behavior
and integrity, deter wrongdoing & support compliance to applicable laws & regulations. Our saniar
tmanagament regularly communicatas with employees regarding the imporiance of ethicz and
compliance.

Qur Supply Chain s a signficant contributor to our performance. Our Suppliers' Code of Conduct
communicates our requinments to aur suppliars to aperate in compliancs with all l=gislative requiremants
and align to our policies. Vedanta encourages iz suppliers to implement policies and practices
comparable ta iis own including the Supplier cade of Conduct and vendar due diligence process. In
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addition, it reguires suppliers o implemsnt systems to mitigate risks refated to Modem Slavery and
confirmation is sought from supplizrs for adharancs on an annual basis

We have dedicated policies and systems in place in relation to Whistle-blower & Grievance Radressal
Regular communication is dene to create awaransss about this amongst our employees and extemal
stakeholders. We believe that the "tone from the top” combinad with cur compliance training & regular
communications througheut the year helps to create an ethical and compliant culture.

We have alsc embedded clause related to Modern Slavery Act in our contract templates to further
enhance our cantrol on Modem Slavery in our supply Chains and anly those suppliars eanfarming ta the
same ara aligible to particigate in tendsers,

Each of cur buginess partner categorized as medium rsk or above category, have submitted a self-
declaration an their adherence to the UK Modem Slavery Act. Vedanta's zero toleranca to human rights
violation is also included in the Terms & Canditions ascompanying the tenders and acceptance to them
is @ pre-reguisite for award of such contracts.

In order to mitigate risks of Modern Slavery through improving fransparency in our supply chaing, wea are
encouraging a direct engagement with Original Equipment Manufacturers instead of dealing through
middlernan. This has helped us establish direct relationship and improve transparency in our supply
chain.

This year we have continued our efforts towards consolidation of contracts and suppliers. This
consolidation helps us in focusing on key partners thersby enhancing our supplier relationships and
wiarking with pariners who have established processes and pelices related to compliances.

In our continuous efforts to sensitize aur partners and communicate our values on human rights, s group-
wide: program an senier lzadership connect with our business partners has been launchad. Through such
rneetings we endeavor (o engage with top leadarship of our business partners and share values related
bz human nghts,

We have Human Righis policy committed to the principles of sustainable develapment including
protective human life, health, and emvironment, promoting social wel- being and adding value to the
communities we aperats in. Measures are taken to ensure adherence to this policy and regular progress
repasting is done on pariodic basis to ensure ongoing management of human rights. Vedanta is an equal
opportunity employer where each and every employas, including aur eantractual employess, is trested
with respgect and dignity,

Risk Aszessment and Due-Diligence

At Vedanta, we recognize the importance of being vigilant to identify naks and address any potantial
impact associated with slavery and human trafficking. With the objective of responsible procurement and
vendor partnerships, we seek to work with suppliears and saervice praviders who can share similar valuss
around human rights. Our Supplier Code of Conduct embodies certain principles against slavery and
servitudo.

In line with the governance framework and the Global Slavery Index, we conduct risk categorization of
our suppliers on an annual basis. For high-nisk vendors, a detailed audit, either through third pary or
direclly by businesses, is conducted and fallowed up for improvement Key =spects around
implementation of policies, whistle blowser, sexual harassment, labor laws and other human rights ralated
iIsguee are covered dunng these audits. Various adtions, ranging from close supervigion to blocking the
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vendor, are sxercised based an cass-to-case evaluation of the vendars' demanstraticn to meet our
expactations of Zera tolarance towards Human Rights non-compliance.

Our buginesses have continued to engage with reputed firms to conduct due diligance checks on our
ackive vendors. This due diligence also covers human nghts and modern slavery issues, The due
diligence process for supplier on-boarding has been refingd with inclusion of assessment of human rights
and labor compliance managaemeant,

We aomtinua to improve our due diligence process by identifying and integrating the same in aur vendar
pracualification and selection process. This year we have enhanced aur due diligenca process by building
in autornatian thraugh use of online third-party tools. With the help of such platforms, our procurement
temms can take business decisions based on the information available about the companies which
includes |labor and human rights related issues.

Dus to the outbreak and subsaqueant lockdowns in 2021, # has been challenging to carry oul site audits.
which we have conducted diligently in previous years Addtianally. as a consequence of the outbraak,
we also reduced the numbsr of new suppliers inducted into tha buginess and continued to engage with
our lang-standing trusted supgliers to minimize any risk. Virtual meetings have been conducted with many
suppliers and will continue on the same way until it is safa to rasuma physical site audits. We will continue
to undertake such activites throughout 2022 o effectively monitor and assess aur supply chains. Cur
commercial and sustainahility t2ams are engaging with the suppliers to build capability and address the
identified areas. In FY22 wa carfed out deskiop assesament of 818 of suppliers. Internal Audits are
conducted from tme to time to ensure compliance to these policies and process. The stakeholdar
engagement axercise cared out across the group, helps assess Human Rights risk dus to the business
operation.

Training & Capacity Building

We regularly conduct intemal training of our Vedanta Cods of Business Conduct & Ethics, Vedanta
Supplier Cade of Conduct and Human Rights Policy with our procurement, commercial & hurman
resaources managers. Wie continue to expand the coverage of human right somgpliancas and aspects
related to Modern Slavery Act in the suppliers training framewaork. Training has been imparted to
concerned stakehalders across business units for the same. Dedicated sessions on the topic of Modern
Slavery Act have been conducted with our vendors during the vandor confarences and meetings held
over the previous year. We conducted several vendor-meets in previous years with the objective to
aducate our partners on Modem Slavery. Howaver, his year COVID-18 was an ebstruction on thase
physical meetings. With everyvone adapting to the virtuat setup, we ars loaking into replacing the annual
maetings and confarences with webinars. Additonally, e-mails and messages are sent 1o suppliers on
the Modem Slavery Act to reinforee our zero-taleranca approach. Wa will continue to reinforce this with
our suppliers through fraining and regular communications.

Ve are alsa waorking on enhancing the level of awarensss related to Modern Slavery within the
erganization, especially to cur fresh and lateral recruils, creating a strong foundation of values.
Regularly. we engage with Global consulting organizations with expertise in Modern Siavery to support
us in fraining, benchmarking and bringing in hest practices. In previous years, we had conducted group
wide workshop on the topic of Modern Slavery 1o reinforce tha understanding and bring in best practice
in gur supply chains.

In 2020, we launched a pilot program on Business parner capahbility develepment which has been
expanded across the Group. This transformation project aims 1o assess our supplisr's capability and

Pag=s 5ot &

TErdts b Zepcide il (21




Slavery and Human Trafficking Statement FY22

vedanta

transforming elemants

suppert in skill enhancemeant of the contract labore working at aur mine sites by providing adequate
training and suppant through focus on HSE, Asset Optimization, Management In Place and Skl
Enhancement. The program aims at covering all our major business partners in the coming years. In the
caming year we will work tewards further enhancing this pragram covering a larger base of suppliers.

¥ear on year, we continue to make progress in tha area of Modern Slavery Act. Finding and acting on
modam slavary in our supply chains is a huge challenge. which reguires sustained effort over timea, We
understand that Modem Slavery rigk is evalving, and we will continue adapting our approach to mitigate
this risk

This statemant has bean approved by the Board of Vedanta Resources Ltd.

Signed
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sunil Duggal
Chiaf Exacutive Officer

Vedanta Resoumes Lid.
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